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Starting in an Odd Fall (2005, 2007, 2009, …)
Year
hours

1

13,16

(4) Math 131: Calculus 1 (m
(3) Intersections (f)
(3) core elective (f)
(3) core elective (h)

2

16,16

(3) Math 221: Foundations
(3) Math 231: Multivariabl
(1) Math 210: Intro to CAS
(5) core elective (q)
(4) language (c)

3

15,14

(3) Math 431: Real Analysis 1
(3) *Elective (Math 341: Probability)
(3) core elective (n)
(3) focus area
(3) elective

or Math 342: Statistics

4

16,15

(3) Math 421: Abstract Algebra 1
(1) Math 485: Senior Seminar
(3) *Elective: (Math 310: Geometry or Math 370:
Numerical Analysis)
(3) core elective (a)
(6) electives

th 390: Topics, Math

*Choose (12) hours of Electives
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(3) Math 221: Foundations of Mathematics
(3) Math 231: Multivariable Calculus
(1) Math 210: Intro to CAS
(4) language (c)
(3) elective

3

14,15

(3) Math 431: Real Analysis 1
(2) Math 385: Junior Seminar
(3) *Elective (Math 341: Probability)
(3) core elective (t)
(3) core elective (n)

4

16,15

(3) Math 421: Abstract Algebra 1
(1) Math 485: Senior Seminar
(3) *Elective: (Math 310: Geometry or Math 370:
Numerical Analysis)
(3) focus area
(6) electives

*Choose (12) hours of Electives
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Possible Schedules for the
Mathematics Major

Starting in an Even Fall (2004, 2006, 2008, …)
Year
hours

Fall Spring

1

14,16

(4) Math 131: Calculus 1 (m)
(3) Intersections (f)
(3) core elective (f)
(4) language (c)

(4) Math 132: Calculus 2
(3) Cosc 110: Intro to CS/Cosc 115 Scientific Prog.
(3) core elective (s)
(4) language (c)
(2) core elective (x)

2
(3) Math 221: Foundations of Mathematics
(3) Math 231: Multivariable Calculus
(5) core elective (q)

(4) Math 240: Linear Algebra
(3) core elective (r)
(9) electives
15,16 (3) core elective (h)

3

15,14

(3) Math 421: Abstract Algebra 1
(3) *Elective: (Math 310: Geometry or Math 370:
Numerical Analysis)
(1) Math 210: Intro to CAS
(3) core elective (n)
(3) focus area
(3) elective

(2) Math 385: Junior Seminar
(3) *Elective (Math 250: D.E.s or Math 390: Topics or
Math 422: Abstract Algebra 2)
(3) core elective (t)
(6) electives

4

16,15

(3) Math 431: Real Analysis 1
(1) Math 485: Senior Seminar
(3) *Elective (Math 341: Probability)
(3) core elective (a)
(6) electives

(3) *Elective (Math 330: Modeling, Math 342: Statistics,
or Math 431: Real Analysis 2)
(3) focus area
(9) electives

*Choose (12) hours of Electives

Starting in an Even Fall (2004, 2006, 2008, …)
Year
hours

Fall Spring

1

15, 16

(4) Math 131: Calculus 1 (m)
(3) Intersections (f)
(5) core elective (q)
(3) elective

(4) Math 132: Calculus 2
(3) Cosc 110: Intro to CS/Cosc 115 Scientific Prog.
(3) core elective (f)
(3) core elective (r)
(3) elective

2

14,16

(3) Math 221: Foundations of Mathematics
(3) Math 231: Multivariable Calculus
(1) Math 210: Intro to CAS
(4) language (c)
(3) elective

(4) Math 240: Linear Algebra
(3) *Elective (Math 250: D.E.s or Math 330: Modeling)
(4) language (c)
(3) core elective (s)
(2) elective

3

14,15

(2) Math 385: Junior Seminar
(3) Math 421: Abstract Algebra 1
(3) *Elective: (Math 310: Geometry or Math 370:
Numerical Analysis)
(3) core elective (t)
(3) core elective (n)

Study Abroad (x)
(3) core elective (h)
(3) core elective (a)
(9) electives

4

16,15

(3) Math 431: Real Analysis 1
(1) Math 485: Senior Seminar
(3) *Elective (Math 341: Probability)
(3) focus area
(6) electives

(3) *Elective (Math 330: Modeling, Math 342: Statistics, or
Math 431: Real Analysis)
(3) focus area
(9) electives

*Choose (12) hours of Electives
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	NEEDS ASSESSMENT
	Criteria for conferring honorary degrees
	Eligible recipients
	Restrictions on the conferring of honorary degrees
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	Employment Background Investigations
	Recreational Facility Usage

	Use of College Property
	To promote attitudes and values reflective of the Christian tradition: acceptance, mutual
	To promote and model appreciation of our natural environment and stewardship of its
	ADA And Reasonable Accommodation Policy
	
	The provision of a reasonable accommodation removes barriers in a specific situation, which prevent or limit the application process, recruitment, employment and upward mobility of a qualified person with a disability or prevents their participation in a program, activity or event.

	B.   Scope and Purpose
	C.   Filing a Request for Reasonable Accommodation
	D.  Review of Requests for Reasonable Accommodation
	On College Premises
	Reporting Violence
	Confidentiality

	The Privacy Officer or designee will reasonably investigate the complaint, and in consultation with the appropriate resources will determine whether a breach of confidentiality of PHI has been made.
	College identification cards for employees are available in Campus Services. This photo/ computer-linked identification card enables administrators to enter and use the library and recreational facilities, charge meals at Central Market and Grand Central Station, and gain entrance/tickets to athletic, theatre and music events.  It also enables majority and full-time administrators to receive a 10% discount at the bookstore on regular-priced clothing, supplies, and gift items
	Use of personal cell phones is not permitted during working hours.  When you are involved in a family medical or other emergency situation, please clear in advance with your immediate supervisor the need for your personal cell phone.  Also be certain that your immediate family members have the telephone number of your immediate supervisor for emergencies.   May 2001
	
	
	
	
	
	
	Employee Assistance Program





	Years of Service Completed			Years of Benefit for Each Child
	Off-Campus Study:  Tuition reduction benefits are not applicable to Central off-campus study locations.  However dependent children who qualify for such benefits are eligible for regular financial aid consideration for up to two terms of off-campus study.  These students should notify the office of student financial planning of their intent to participate in an off-campus program.



	Employee Status & Benefits During Leave
	Employee Status After Leave
	Use of Paid and Unpaid Leave
	The employee may take FMLA leave in 12 consecutive weeks, may use the leave intermittently (take a day or hours periodically when needed over the year), or under certain circumstances may use the leave to reduce the workweek or workday, resulting in a reduced hour schedule.  In all cases, the leave may not exceed a total of 12 work weeks over a 12 month period.
	Certification of the Serious Health Condition
	All employees and dependent members of their families are eligible for college identification cards (available in the Student Life Office).  The card provides admission to all college activities for which there are no fees charged to students.  This includes most athletic events, lectures, concerts, forums, convocations, plays, and film presentations.
	The Central College website also provides facility availability at http://www.central.edu/reservations/.
	Visit the Facilities Management website at http://www.central.edu/facilities/ for more information.
	Residency Card
	C.   REMARKS AND AGREEMENT
	Name _____________________________________________________________
	Spring Semester Œ Chambre de Commerce de Paris
	Total:	$16,250	+ round trip airfare

	Carrier and Flight No.: _________________________________
	City:	____________________________________________
	Carrier and Flight No.: ___________________________________
	
	STUDENTS ARRIVING IN FRANCE ON THE PROGRAM ARRIVAL DATE COMPLETE THIS SECTION


	STUDENTS ARRIVING IN EUROPE PRIOR TO PROGRAM ARRIVAL DATE COMPLETE THIS SECTION
	SCHEDULE OF PAYMENTS
	2005-2006
	SPRING SEMESTER
	Pre-Conquest
	Conquest
	New Spain
	Independence
	The War with the United States
	The Reform and the Dictatorship
	
	The Revolution




	Modern Mexico
	A. The Application Form
	B. Instructions On How To Complete the Form
	

	C.  Completed Forms
	ONLY SPRING SEMESTER IN VIENNA
	Dr. RUDOLF KIRCHSCHLÄGER STUDENTENHEIM
	DÖBLINGER HAUPTSTRASSE
	BOLTZMANNGASSE
	GROßE SCHIFFGASSE
	VISA application forms
	Rank
	SCHEDULE OF PAYMENTS
	Spring Semester
	II.  Please indicate your course preferences
	Option B: Curso de Lengua y Cultura
	A. Language
	
	
	
	B. Business
	B. Literature
	C. Geography
	D. History
	E. Art
	F. Culture
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	D. Literature
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	G. Art
	H. Political Science
	I. Business Management
	
	
	
	
	J. Culture
	K. Music
	
	
	
	
	L. Economics
	Total 5 courses
	All levels begin	Saturday, September 10
	
	
	
	
	Spring 2006





	Arrival in Granada	Saturday, January 14, 2006
	
	


	
	Level Test	Monday, January 30
	Classes End	Wednesday, May 31
	
	Vacate Housing				Thursday, June 1
	Lengua y Cultura Española and Estudios Hispánicos:
	Orientation Begins	Sunday, January 15 at Hotel Dauro
	Vacate Housing				Saturday, May 20
	CENTRAL COLLEGE ABROAD IN LEIDEN
	

	Notes on the required Elementary Dutch Language Course
	INDEPENDENT STUDY/RESEARCH PROJECT
	PRE˚REGISTRATION FOR COURSES
	CENTRAL COLLEGE LONDON PROGRAMME
	
	CALENDAR 2005/2006


	Student arrival 					22 January, 2006
	SPRING SEMESTER
	ACADEMIC YEAR: FALL + SPRING SEMESTERS
	FLIGHT ARRANGEMENTS
	City and airport of final U.S. departure: _____________________________________________
	Airline					Flight number
	City and airport of final flight arrival: _______________________________________________
	SPRING SEMESTER
	ACADEMIC YEAR: FALL + SPRING SEMESTERS
	Spring 2006
	CHINA PRE-REGISTRATION FOR COURSES
	
	
	Select one of the following language course options



	_______ CRCL  690Z   Intensive Beginning Chinese Language  10 SH (half semester)
	
	
	Select from the following courses for a total of 12-24 credits
	Certain consulates and embassies will not accept visa applications submitted more than 90 days prior to the date of entry in the country.  You should allow for at least 30 days for processing. Please contact your program advisor in the Office of International Education if you have questions or need assistance in the visa application process. Our best advice is that you request application information early, gather required documents and plan in advance whether you will submit the application in person or through a visa service.
	Classes begin							February 7
	Spring break begins						April 8
	Central College Abroad
	1) Catholic Institute Full Academic Year
	Iowa State University
	Residency Card
	Wednesday Œ KINSHIP, MARRIAGE, AND FAMILY
	Monday Œ POWER IN THE MIDDLE EAST
	Activity: Assignment 15
	Activity: Assignment 17
	Monday Œ AMERICAN ORIENTALISM DISCUSSION
	Reading: Read the article "Orientalism and Its Discontents" at http://proxy.central.edu:2050/login.aspx?direct=true&db=aph&an=6936981

	Activity: Assignment 22
	Activity: Assignment 23
	
	



	
	
	
	HAPPY THANKSGIVING
	Wednesday Œ GUEST SPEAKER
	Wednesday Œ KINSHIP, MARRIAGE, AND FAMILY
	Monday Œ POWER IN THE MIDDLE EAST
	Activity: Assignment 15
	Activity: Assignment 17
	Monday Œ AMERICAN ORIENTALISM DISCUSSION
	Reading: Read the article "Orientalism and Its Discontents" at http://proxy.central.edu:2050/login.aspx?direct=true&db=aph&an=6936981

	Activity: Assignment 22
	Activity: Assignment 23
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	Wednesday Œ GUEST SPEAKER
	Wednesday Œ KINSHIP, MARRIAGE, AND FAMILY
	Monday Œ POWER IN THE MIDDLE EAST
	Activity: Assignment 15
	Activity: Assignment 17
	Monday Œ AMERICAN ORIENTALISM DISCUSSION
	Reading: Read the article "Orientalism and Its Discontents" at http://proxy.central.edu:2050/login.aspx?direct=true&db=aph&an=2860921
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	HAPPY THANKSGIVING
	Wednesday Œ GUEST SPEAKER
	Safety Information - As a reminder, while Central College works collaboratively with the Pella Police Department and employs 24-hour security personnel, we are an open community and thus the responsibility for insuring a safe campus lies with each individual.  In this spirit, we encourage all to embrace the following safety standards:
	Central College - CLUBS AND ORGANIZATIONS 2005-2006, current as of 10/11/05
	Campus Ministries 04/05
	College Democrats 04/05
	Common Ground  05/06
	Exercise Science Club 04/05
	S.A.V.E. (Students Anti-Violence Education) 04/05
	STUDENT SENATE 05/06

	VISA application forms
	ETS Occuptional Field Trip:
	October 27th, 2005
	Transition from High School to College
	CHINA PRE-REGISTRATION FOR COURSES
	
	
	Select one of the following language course options



	_______ CRCL  690Z   Intensive Beginning Chinese Language  10 SH (half semester)
	
	
	Select from the following courses for a total of 12-24 credits
	VISA application forms
	VISA application forms
	Central College
	I.	Introduction
	II.	Employment Status of Employees, Work Schedules, and Attendance
	III.	Compensation (Wage and Salary) Administration
	IV.	Job Descriptions, Job Classification Administration, Employee Evaluation and Development
	V.	Transfers and Promotions
	VI.	Benefits and Leaves of Absence
	Community Volunteer Time
	VII.	Leaving Employment
	Employment Letters
	
	Regular Employee:  Person who has been hired with the intent to be employed on a continuing basis. The employment of all regular staff is subject to the normal termination procedures.
	Introductory Period



	Recording Work Time
	Payroll Deductions

	The College respects each employee's right to privacy, and therefore we do not divulge the details of an individual's compensation.
	
	
	Posting of Available Positions
	
	
	
	Personal Leave







	Sick Leave/Medical Leave of Absence
	Returning to Work After Illness
	
	
	Bereavement Leave
	Vacation


	but may not be used until the introductory period is completed.
	Pay Upon Termination of Employment:  Employees who are entitled to vacation pay upon termination will be awarded this pay on their last pay period.

	VII.  Leaving Employment
	
	
	Retirement
	VIII.  Problem Referral Procedure and Corrective Action
	Corrective Action Steps
	Written Notice
	Final Written Notice
	Termination
	Examples of Misconduct
	November 2nd, 2005
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	Student Name ____________________________ Grade_________

	***FALL BREAK***
	Wednesday Œ BASQUE NATIONALISM

	Your answers below will be helpful in providing you with appropriate accommodations:
	Employment Background Investigations
	Recreational Facility Usage

	Use of College Property
	To promote attitudes and values reflective of the Christian tradition: acceptance, mutual
	To promote and model appreciation of our natural environment and stewardship of its
	ADA And Reasonable Accommodation Policy
	
	The provision of a reasonable accommodation removes barriers in a specific situation, which prevent or limit the application process, recruitment, employment and upward mobility of a qualified person with a disability or prevents their participation in a program, activity or event.

	B.   Scope and Purpose
	C.   Filing a Request for Reasonable Accommodation
	D.  Review of Requests for Reasonable Accommodation
	On College Premises
	Reporting Violence
	Confidentiality

	The Privacy Officer or designee will reasonably investigate the complaint, and in consultation with the appropriate resources will determine whether a breach of confidentiality of PHI has been made.
	College identification cards for employees are available in Campus Services. This photo/ computer-linked identification card enables administrators to enter and use the library and recreational facilities, charge meals at Central Market and Grand Central Station, and gain entrance/tickets to athletic, theatre and music events.  It also enables majority and full-time administrators to receive a 10% discount at the bookstore on regular-priced clothing, supplies, and gift items
	Use of personal cell phones is not permitted during working hours.  When you are involved in a family medical or other emergency situation, please clear in advance with your immediate supervisor the need for your personal cell phone.  Also be certain that your immediate family members have the telephone number of your immediate supervisor for emergencies.   May 2001
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	Off-Campus Study:  Tuition reduction benefits are not applicable to Central off-campus study locations.  However dependent children who qualify for such benefits are eligible for regular financial aid consideration for up to two terms of off-campus study.  These students should notify the office of student financial planning of their intent to participate in an off-campus program.
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	Certification of the Serious Health Condition
	It is not permissible to be gainfully employed elsewhere while out on FMLA leave with the College.  Any employee doing so will be considered to have voluntarily quit without notice and to not be in good standing at the time of resignation.
	All employees and dependent members of their families are eligible for college identification cards (available in the Student Life Office).  The card provides admission to all college activities for which there are no fees charged to students.  This includes most athletic events, lectures, concerts, forums, convocations, plays, and film presentations.
	The Central College website also provides facility availability at http://www.central.edu/reservations/.
	Visit the Facilities Management website at http://www.central.edu/facilities/ for more information.
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	Corrective Action Steps
	Written Notice
	Final Written Notice
	Termination
	Examples of Misconduct
	CAFÉ' at Geisler Library		5870
	President David Roe came to Central in 1998 and has been instrumental in shaping the institutional culture.  While he has preserved the best practices and traditions, he and his spouse Betsy work as a leadership team.  They have worked hard to affirm a sense of community among faculty, staff, and administrators.  Likewise, Dr. Roe has developed a stronger partnership among the college, community of Pella, and donors.  Based on his annual feedback reviews from which themes are shared with the entire college community and board of trustees, he and Betsy have been successful in their collective efforts to build relationships among stakeholders, to increase fundraising, and to be effective leaders in the community.  They are ambassadors for the college creating goodwill through their presence in the local community and by hosting events across the country.
	Preparation for Admission:  Faculty determine the standards for student preparation required for admission. Admission staff screen applications using the following:
	Preparation for Individual Courses:  In the case of mathematics and foreign language courses, the standard of preparation of first year and transfer students is articulated through placement tests determined by departments in these areas.
	Preparation for Admission to Major/Program;  The faculty designed CC's Core to guide students through a variety of intellectual avenues.  Advisors encourage students to explore the curriculum widely before deciding on a major.  Students must declare a major, but not until the end of the sophomore year.

	Preparation for Graduation

	Academic Advising
	Honors Courses
	Tutoring
	Early Alert
	Faculty Needs
	
	
	
	
	Results and Comparisons if Known
	Improvement Processes, Priorities and Targets
	100% of graduates successfully complete the Core, major, and communication requirements.
	97% of graduates are employed, pursuing further education, or in a service organization one year after graduation.
	Results and Comparisons if Known
	Core outcomes as modeled by the Curriculum Committee's "Expected Outcomes of the Central Core" will be aligned with the revised Goals for Students.
	and assessment



	Greater Community



	Key data
	How used/analyzed
	Examples of actions taken
	annual
	Admission
	annual
	2004
	Reasons for admitted not enrolling
	annual
	Admission;
	When financial concerns predominate over other reasons for not enrolling, the discount rate is raised for the following year.
	annual
	Key data
	How used/analyzed
	Examples of actions taken
	annual
	Student Life
	ACT and transcript analysis re: retention, warning, probation, and
	annual
	Academic Affairs;
	Financial need analysis in relation to the above
	Determine role of financial aid in retention
	Key data
	How used/analyzed
	Examples of actions taken
	annual
	Academic Affairs; academic departments
	in rotation with other surveys
	Academic Affairs;
	Intersections survey;
	annual
	Intersections Council
	annual
	SSS
	annual
	IT Services;
	2002, 2004
	Academic Affairs
	Key data
	How Used
	Actions Taken
	Survey of Board performance
	Improve board meetings
	Change format of board meetings
	Alumni surveys
	Identify alumni needs
	New online community with web-based directory
	Number and percent of RCA students
	Analyze enrollment trends
	Increased RCA recruitment efforts in new geographical areas
	Number of new students from feeder schools Fig. 3-6
	annual
	Plans to formalize communication process with top feeder schools
	Key data
	How Used
	Actions Taken
	Conference surveys
	Conference Services
	Math-Science-Ed. Action Project needs analysis
	AQIP Action Project Team
	Board of Trustees
	New Cooperating Schools

	Parents
	
	
	
	
	The following measures are used to determine satisfaction results for each group:





	RCA, Alumni, and Friends
	Employers
	Greater Community

	RCA, Alumni and Friends
	IMPROVEMENTS
	Enrolled Students
	Cooperating Schools
	Feeder Schools

	Employers
	Faculty
	Staff
	
	


	
	
	
	
	
	Central College has identified six types of relationships that reinforce and support its student-centered mission, as presented in Figure 9-1.   The partnerships identified below are established and maintained for the benefit of student learning with methods in place to track effectiveness and make improvements accordingly.  The community of Pella is not listed separately as a key relationship; however, there exists an extensive exchange of resources with many community agencies and businesses.  Central and the community collaborate in institutional and community events; and CC is indebted to the infrastructure and resources provided by city and regional agencies.  At the same time, Central students make a significant contribution to the local economy through purchases of goods and services.
	9C1
	Accreditation Agencies
	Collaborative
	TRIO Programs
	Collaborative
	Other Education Institutions
	Collaborative
	IAICU provides a state legislative lobbying presence to preserve state financial assistance for Iowa students attending Iowa private colleges.  CC received nearly $33,000 in 2005 to enhance library collections and technology improvements through collaboration between IAICU and CC.  Although IAICU lobbying efforts for state aid for private colleges have not been as successful as those in other states, this assistance is critical in recruiting and retaining students; it has been continued, despite difficult budget years in Iowa.  CC also sometimes participates in IAICU group purchasing and insurance opportunities.
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	To promote and model appreciation of our natural environment and stewardship of its
	ADA And Reasonable Accommodation Policy
	
	The provision of a reasonable accommodation removes barriers in a specific situation, which prevent or limit the application process, recruitment, employment and upward mobility of a qualified person with a disability or prevents their participation in a program, activity or event.

	B.   Scope and Purpose
	C.   Filing a Request for Reasonable Accommodation

	D.  Review of Requests for Reasonable Accommodation
	On College Premises
	Reporting Violence
	Confidentiality
	The Privacy Officer or designee will reasonably investigate the complaint, and in consultation with the appropriate resources will determine whether a breach of confidentiality of PHI has been made.
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	The provision of a reasonable accommodation removes barriers in a specific situation, which prevent or limit the application process, recruitment, employment and upward mobility of a qualified person with a disability or prevents their participation in a program, activity or event.
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	College identification cards for employees are available in Campus Services. This photo/ computer-linked identification card enables administrators to enter and use the library and recreational facilities, charge meals at Central Market and Grand Central Station, and gain entrance/tickets to athletic, theatre and music events.  It also enables majority and full-time administrators to receive a 10% discount at the bookstore on regular-priced clothing, supplies, and gift items
	Use of personal cell phones is not permitted during working hours.  When you are involved in a family medical or other emergency situation, please clear in advance with your immediate supervisor the need for your personal cell phone.  Also be certain that your immediate family members have the telephone number of your immediate supervisor for emergencies.   May 2001
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	Use of Paid and Unpaid Leave
	The employee may take FMLA leave in 12 consecutive weeks, may use the leave intermittently (take a day or hours periodically when needed over the year), or under certain circumstances may use the leave to reduce the workweek or workday, resulting in a reduced hour schedule.  In all cases, the leave may not exceed a total of 12 work weeks over a 12 month period.
	Certification of the Serious Health Condition
	Designation of Leave
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	Return to Work
	All employees and dependent members of their families are eligible for college identification cards (available in the Student Life Office).  The card provides admission to all college activities for which there are no fees charged to students.  This includes most athletic events, lectures, concerts, forums, convocations, plays, and film presentations.
	The Central College website also provides facility availability at http://www.central.edu/reservations/.
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	Off-Campus Study:  Tuition reduction benefits are not applicable to Central off-campus study locations.  However dependent children who qualify for such benefits are eligible for regular financial aid consideration for up to two terms of off-campus study.  These students should notify the office of student financial planning of their intent to participate in an off-campus program.

	Visit the Facilities Management website at http://www.central.edu/facilities/ for more information.
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	Regular Employee:  Person who has been hired with the intent to be employed on a continuing basis. The employment of all regular staff is subject to the normal termination procedures.
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	Posting of Available Positions
	
	
	
	Personal Leave







	Sick Leave/Medical Leave of Absence
	Returning to Work After Illness
	
	
	Bereavement Leave
	Vacation
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	This organization provides advocacy, resettlement assistance, and counseling for refugees and immigrants. The most recent refugees coming in include Bosnians, Sudanese, and Somalians. Opportunities include working along side case managers, helping with employment assistance (Thurs 1-4), providing ESL through the Family Literacy Program (Mon and Tues 5:30-7:30), and assisting in classes to educate and provide skills to woman and children. This site requires a background check.
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